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Principal's Message
St Thomas Aquinas Primary School is located in the heart of West Belconnen. It serves a
diverse and expanding popula៝�on, with many young families moving into the area. Our
school has been expanding in recent years, and in the last four years we have grown in
popula៝�on, from 236 students in 2013 to 313 at the end of 2016. The school employs a part‐
៝�me music teacher and a guitar teacher for the students in Years 5 and 6. The school also
employs a Spanish teacher who teaches children from Kindergarten ‐ Grade 6. In 2010, the
Early Learning Centre (ELC) opened and the school now oﬀers full ៝�me and part‐៝�me
Preschool classes. We pride ourselves on being an inclusive and warm school community,
whose teachers strive at all ៝�mes to meet children in their journeys and to enable them to
ﬂourish as young human beings.

Parent Body Message
The St Thomas Aquinas School Community Council (SCC) has proudly been in existence for
two years and prior to its incep៝�on, there was a School Board and a P & F. At the end of
2015, the parent community votes to dissolve the Board and P & F and form the SCC. The
SCC's role is to serve the school community by providing advice where needed to the
Principal and School Leadership Team. Examples of such advice may include input regarding
uniform changes and advice in rela៝�on to certain school policies. The SCC prides itself on
being able to oﬀer guidance and assistance and thereby assist the school to be the best it
can be. The SCC is comprised of parents and a small number of staﬀ, including the Principal
and the Assistant Principal. The SCC meets twice a term in a closed mee៝�ng and once a term
in an open mee៝�ng format.

Student Body Message
St Thomas Aquinas is a friendly school and all the teachers take good care of the students.
The children here make lots of friends. We got a 'Buddy Bench' this year and that was fun,
and we also have lunch៝�me clubs. They started this year, for example, we have a Bike Riders
club who get to ride the bikes at lunch៝�me. We get to do a lot of good things. The older
students in Years 5 and 6 get to go on a school camp every year. Boys and girls in Years 3 and
6 also make their ﬁrst Eucharist and Conﬁrma៝�on. We have fun each day and learn a lot at
school. This year, we have a specialist Arts teacher. We all loved our Art Show in Term 3.
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St Thomas Aquinas Primary School is a Catholic systemic Co‐educa៝�onal School located in
West Belconnen.
St Thomas Aquinas Primary School is a Catholic Primary School located in Charnwood, West
Belconnen. The school caters for students in Preschool ‐ Year 6, and has a current enrolment
of 313 students.
Students aោ�ending this school come from a variety of backgrounds and na៝�onali៝�es,
including students from India, Sri Lanka, Croa៝�a and the South Sudan.
The school employs 40 staﬀ comprising of teachers and non‐teaching staﬀ, the laោ�er being
employed in a variety of capaci៝�es including Learning Support Assistants, Early Learning
Centre assistants, front oﬃce staﬀ. No staﬀ iden៝�fy as Indigenous.
The school has tradi៝�onally had a very stable teacher popula៝�on. In recent years, however,
there has been a large turnover of staﬀ, with long serving staﬀ members re៝�ring and new
teachers being employed by the school. This has led to a envisioning of the school's purpose
and vision, which, when combined with the growth and subsequent building plans, means
that the school is going through an exci៝�ng phase of growth and regenera៝�on. This year, we
opened our new extensions, which included 3 new classrooms, a break‐out space,
refurbished toilets and an extension of the library. The school also refurbished its courtyard
and added two new sandpits. Next year, it is an៝�cipated that we will extend the car park, to
allow for the greater volume of cars that the school has see over the last few years.It is
an៝�cipated that the school will con៝�nue to grow and be two‐stream from Kindergarten to
Year 6 by 2018.
The school’s website can be found at: hោ�p://staquinas.act.edu.au/
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Our school follows the Archdiocesan Religious Educa៝�on Curriculum, Treasures New and Old.

Religious Life & Religious Education
St Thomas Aquinas follows the Archdiocesan Religious Educa៝�on Curriculum, Treasures New
and Old. St Thomas Aquinas has a rich tradi៝�on of Catholic faith educa៝�on. The school
faithfully aោ�ends Mass every Thursday morning with the Parish. Fr Neville Drinkwater, the
founda៝�on Parish Priest, has served the parish and the school for forty‐two extraordinary
years. His contribu៝�ons have been enormous and we are very lucky to have him as our Parish
Priest. Sr Colleen Howe is the Parish associate and is also very involved in the school. The
staﬀ pray together every morning and spend some professional development ៝�me each year
developing its spirituality and faith awareness. The school covers all the curriculum areas of
Treasures New and Old and also provides opportuni៝�es for students to receive the
Sacraments of Penance, Eucharist and Conﬁrma៝�on.
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Student Enrolment
The School caters for students in Kindergarten to Year 6. Students aោ�ending this School come
from a variety of backgrounds and na៝�onali៝�es. The following informa៝�on describes the
student proﬁle for 2016:
Girls

Boys

LBOTE*

Total Students

134

182

51

316

* Language Background Other than English

Enrolment Policy
The Archdiocese of Canberra and Goulburn has established an Enrolment Policy for Catholic
Schools. The Catholic Educa៝�on Oﬃce monitors the implementa៝�on of this policy. The policy
has been developed in the context of government and system requirements.
Informa៝�on about enrolling in a Catholic school in the Archdiocese of Canberra and
Goulburn may be accessed at the Catholic Educa៝�on Oﬃce website.

Student Attendance Rates
The average student aោ�endance rate for 2016 was 93.17%. Aោ�endance rates disaggregated
by Year group are shown in the following table.
Aោ�endance rates by Year group
Kindergarten

93%

Year 1

94%

Year 2

94%

Year 3

94%

Year 4

92%

Year 5

92%

Year 6

94%

Managing Student Nonattendance
Regular aោ�endance at school is essen៝�al if students are to maximise their poten៝�al. The
School, in partnership with parents, is responsible for promo៝�ng the regular aោ�endance of
students. While parents are legally responsible for the regular aោ�endance of their children,
School staﬀ, as part of their duty of care, monitor part or whole day absences.
School staﬀ, under the Principal’s leadership, support the regular aោ�endance of students by:
providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community;
maintaining accurate records of student aោ�endance;

recognising and rewarding excellent and improved student aោ�endance;
implemen៝�ng programs and prac៝�ces to address aោ�endance issues when they arise.
The Principal is responsible for suppor៝�ng the regular aោ�endance of students by ensuring
that:
parents and students are regularly informed of aោ�endance requirements and the
consequences of unsa៝�sfactory aោ�endance;
all cases of unsa៝�sfactory aោ�endance and part or full day absences from school are
inves៝�gated promptly and that appropriate interven៝�on strategies are implemented;
documented plans are developed to address the needs of students whose aោ�endance
is iden៝�ﬁed as being of concern;
the Catholic Educa៝�on Oﬃce designated School Services Oﬃcer is provided with
regular informa៝�on about students for whom chronic non‐aោ�endance is an issue and
for whom School strategies have failed to restore regular aោ�endance.
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The following informa៝�on describes the staﬃng proﬁle for 2016:
Total Teaching Staﬀ*

Total Non‐Teaching Staﬀ

Combined Total

21

6

27

* This number includes 17 full‐៝�me teachers and 4 part‐៝�me teachers.
Percentage of staﬀ who are Indigenous

0%

Professional Learning
All teachers have been involved in professional learning during the year. These ac៝�vi៝�es are
designed to develop the skills and understandings of staﬀ to improve student outcomes.
Professional learning can take many forms including whole staﬀ days, subject speciﬁc in‐
services, mee៝�ngs and conferences.
At the beginning of the year, the staﬀ held ﬁve PD days, including two days on Understanding
by Design, a spirituality day led by the school's Religious Educa៝�on Coordinator, a day at the
'Lead' Conference administered by CE staﬀ, and an administra៝�on and code of conduct day.

Teacher Qualifications
All teachers are qualiﬁed as required by the relevant authori៝�es.
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The Na៝�onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
informa៝�on about student achievements in literacy and numeracy. An analysis of these
results assists School planning and is used to support teaching and learning programs.
The tables below show the percentages of students who achieved par៝�cular skill bands in
numeracy and the aspects of literacy. The School results shown are compared to students
na៝�onally. Literacy is reported in four content strands (aspects): Reading, Wri៝�ng, Spelling,
Grammar and Punctua៝�on. Numeracy is reported as a single content strand.
% of students in the
top 2 bands

% of students in the
boោ�om 2 bands

School

Australia

School

Australia

Reading

46%

49%

22%

11%

Wri៝�ng

22%

49%

17%

6%

28%

46%

21%

12%

34%

52%

17%

10%

22%

36%

20%

14%

NAPLAN RESULTS 2016

Year Spelling
3
Grammar and Punctua៝�on
Numeracy

% of students in the
top 2 bands

% of students in the
boោ�om 2 bands

School

Australia

School

Australia

Reading

25%

35%

31%

15%

Wri៝�ng

16%

17%

19%

18%

22%

30%

22%

18%

31%

36%

25%

15%

16%

29%

22%

17%

NAPLAN RESULTS 2016

Year Spelling
5
Grammar and Punctua៝�on
Numeracy
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Each year, the School develops an Annual Improvement Plan indica៝�ng the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Plan and informed by the Internal School Review process. The School engages in an annual
evidence‐based evalua៝�on of its eﬀec៝�veness against these external standards in
collabora៝�on with the Regional Consultant.
Key Improvements Achieved in 2016
St Thomas Aquinas had three key improvement agenda items this year.
1. Leadership and Mentor Program: this program (known as LAMP), saw 5 teachers get
trained as mentors by a coach with considerable exper៝�se in the area. Each of the 5 mentors
then had a number of teachers assigned to them, as mentees. The aim of the program was
to ensure each teacher had a mentor, who would assist their mentee with their teacher goals
throughout then year. A secondary aim was to help facilitate the leadership growth of
teachers on staﬀ.
2. The second improvement item for 2016 concerned the school's pedagogy and use of data
in the subject area of teaching English. In 2016, the school par៝�cipated in a CE ini៝�a៝�ve that
sought to introduce an inquiry based approach to teaching English. It was based on the
pioneering work of the academic Kaye Lowe and it proved to be very successful.
3. The third key improvement agenda was concerned with the Social and Emo៝�onal well
being of our students. The school applied for, and was successful in ge៶�ng, a Wellbeing
grant from Catholic Educa៝�on. The school was concerned to explore the well being of its
students and introduced some programs to meet this need.
Priority Key Improvements for 2017
For the school year of 2017, St Thomas Aquinas is commiោ�ed to deepening and bedding
down the three key improvement agenda items from the previous year. That is, the school is
concerned to further reﬁne and deepen the LAMP program; to reﬁne and perfect our new
approach to teaching English; and to deepen our understanding of the ﬁeld of social and
emo៝�onal learning, and to apply that prac៝�ce to school‐wide posi៝�ve behaviour programs.
In addi៝�on, the school is looking to explore an inquiry approach to teaching Mathema៝�cs, as
part of an overall approach to changing our prac៝�ce in the teaching of Mathema៝�cs.
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Student Welfare Policy
St Thomas Aquinas' Behaviour Management and Student Welfare Policy is designed to keep
all students safe, deal with conﬂicts justly, and restore to health rela៝�onships that are
troubled. All complaints made by children are taken very seriously by all members of staﬀ
and the school has no tolerance for any kind of violence. We believe that all students can live
and work harmoniously. Where needed, the Assistant Principal or Principal will contact
parents and arrange mee៝�ngs in order to assist students to contribute posi៝�vely to the
school and its culture.
Corporal punishment is expressly prohibited in this school. In addi៝�on we do not sanc៝�on
the administering of corporal punishment by non‐school persons to enforce discipline at our
school.
The full text of the School's Student Welfare Policy may be accessed on the School's website
or at the Administra៝�on oﬃce.

Complaints and Grievances Resolution Policy
The Archdiocese of Canberra & Goulburn Catholic Educa៝�on Oﬃce has established a
Complaints Policy which is implemented by our school and all systemic schools in the
Archdiocese. The ra៝�onale for the policy is that within the reality of the schooling
experience, it is recognised that, from ៝�me to ៝�me, misunderstandings and diﬀerences of
opinion will occur, and that these need to be resolved sa៝�sfactorily. Addressing such maោ�ers
within a framework of dignity, respect and truth can provide powerful opportuni៝�es to
model the love of Christ in the reality of our contemporary world. The Catholic Educa៝�on
Oﬃce (CEO) monitors the implementa៝�on of this policy.
The full text of the Complaints Policy may be accessed on the Catholic Educa៝�on website at
hោ�ps://cg.catholic.edu.au.
The school policy is based on procedural fairness and recognises that parents and caregivers
must have access to processes that allow them to resolve concerns in a suppor៝�ve and
conciliatory environment. Any concerns raised are responded to promptly and fairly and
conﬁden៝�ality is always maintained. A full text of the school policy is available on the school
website or from the Front Oﬃce.
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Section Nine: Community Satisfaction
The opinions and ideas of parents, students and teachers are valued and sought. Their
sugges៝�ons are incorporated into planning for and achieving improved outcomes for
students. This year, the School has used a variety of processes to gain informa៝�on about the
level of sa៝�sfac៝�on with the School from parents, students and teachers.

Parent Satisfaction
The parent survey revealed that the parent body, on the whole, were very sa៝�sﬁed with St
Thomas Aquinas. Areas that parents were par៝�cularly happy with included the
accessibility of all staﬀ and the quality of the educa៝�on provided for the children. Parents
believed that the school was authen៝�cally Catholic and they appreciated the dedica៝�on and
commitment of the staﬀ.
There were three areas that the parent body iden៝�ﬁed as possible areas of improvement:
The parent body felt that more aោ�en៝�on could be given to resourcing of the school, in terms
of equipment for outside play and shade structures. Secondly, while acknowledging that the
school has made great inroads ino the use of iPads in the school, it was felt that greater
provision could be made for the use of technology. Thirdly, while certainly feeling that the
school was a safe environment for their child or children, the parents also thought further
development could be given to the Pastoral Care policy, in order to make it more eﬀec៝�ve.

Student Satisfaction
The student body generally reported very high levels of sa៝�sfac៝�on with the school, sta៝�ng,
in par៝�cular, that the felt that the teachers cared a great deal for them, that the teachers
were fair and that the lessons were informa៝�ve and fun. They also felt that St Thomas
Aquinas was a safe school and that children generally got on well with each other.
A major area of improvement was a desire to see more spor៝�ng ac៝�vi៝�es and facili៝�es at the
school, for example, genuine soccer posts. Students also wishes to see a greater variety of
spor៝�ng opportuni៝�es.

Teacher Satisfaction
Like the parent and student bodies, the teachers and staﬀ at St Thomas Aquinas reported a
high degree of sa៝�sfac៝�on. They all feel very strongly that their work is of great importance
and they value what they do for the children a great deal. Similarly, they feel that their work
is appreciated and valued by the leadership of the school, their colleagues, the parent body
and the students.
Areas of improvement might include ﬁnding ways to reduce the paperwork load for staﬀ and
ﬁnding new and more eﬀec៝�ve ways to communicate.
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Income

Expenditure

8.5%

16.8%
27.2%

15%

52.1%
15.7%

8.6%

56%

■ Commonwealth Recurrent

■ Capital Expenditure (16.8%)
■ Salaries and Related Expenses

Grants (52.1%)
■ Government Capital Grants

(56%)
■ Non‐Salary Expenses (27.2%)

(8.6%)
■ State Recurrent Grants (15.7%)
■ Fees and Private Income (15%)
■ Other Capital Income (8.5%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent

$2,215,238

Grants 1

Capital Expenditure 6

$726,747

Salaries and Related Expenses 7 $2,430,592

Government Capital Grants 2

$366,689

State Recurrent Grants 3

$669,219

Fees and Private Income 4

$639,680

Other Capital Income 5

$360,058

Total Income

RECURRENT and CAPITAL EXPENDITURE

Non‐Salary Expenses 8

$1,179,518

Total Expenditure

$4,336,857

$4,250,884

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special
purpose grants.
2. Government Capital Grants includes all capital grants received from the
Commonwealth and State Governments.

3. State Recurrent Grants includes recurrent grants per capita, special purpose grants
and interest subsidy grants.
4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.
5. Other Capital Income includes building levy fees and capital dona៝�ons used to fund
Capital Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related
expenses such as superannua៝�on and workers compensa៝�on insurance.
8. Non‐Salary Expenses include all other Non‐Salary Recurrent Expenditure covering
resources, administra៝�on, opera៝�onal expenses, u៝�li៝�es, repairs and maintenance.

